Equal Opportunities Policy

St Joseph’s Catholic Primary School

ose
S RN

o =
—1 o
2 S
% ©

Here at St Joseph’s Catholic Primary School, we learn and grow through the
love of Jesus. Our community is a safe, caring and happy place where everyone
is supported and valued. We encourage and challenge everyone to achieve their
full potential, spiritually, academically, morally and socially. We inspire others
with a love of learning and aim for excellence in everything we do. Through our
own faith, we treat one another the way we would like to be treated. We help
every child to be gentle and fair: to always do their best.

Approved by: C. Cribben Date: September 2026
Last reviewed on: September 2026

Next review due by: October 2028
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1. Vision and Values

This school aims to prepare all children to live and work harmoniously, preparing them to live and
positively participate in a diverse society.

We are committed to the view that all children are of equal value and have equal rights to education,
whatever their race, gender, gender identity, class, disability, learning need, sexual orientation, age,
religion or belief, pregnancy and maternity status, or marriage and civil partnership status. This is
central to the school's mission and Catholic ethos.

Our school community is founded on Gospel values of love, respect, and dignity for every person.
We recognise that each person is made in the image and likeness of God and deserves to be
treated with respect and compassion.

2. Legal Framework

Our school aims to meet its obligations under the public sector equality duty by having due regard to
the need to:

1. Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by
the Equality Act 2010

2. Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

3. Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

Legislation and Guidance

This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects people
from discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to
publish information to demonstrate how they are complying with the public sector equality
duty and to publish equality objectives

e The Children and Families Act 2014 and the SEND Code of Practice 2015

Page | 2



Keeping Children Safe in Education (statutory guidance)
DfE guidance on Restrictive Interventions (effective from 1 April 2026)

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schools.

3. Protected Characteristics

The Equality Act 2010 protects people from discrimination based on nine protected characteristics.
At St Joseph's, we are committed to eliminating discrimination and promoting equality of opportunity
for all people with the following protected characteristics:

1.
2.
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Age (applies to staff, not pupils)

Disability — physical or mental impairment that has a substantial and long-term adverse
effect on ability to carry out normal day-to-day activities

Gender reassignment — a person who is proposing to undergo, is undergoing, or has
undergone a process to change their sex

Marriage and civil partnership (applies to staff, not pupils)

Pregnancy and maternity

Race - including colour, nationality, ethnic or national origin

Religion or belief — including lack of belief

Sex — male or female

Sexual orientation — heterosexual, homosexual, or bisexual

We recognise that some pupils and staff may have multiple protected characteristics and may face
intersectional discrimination.

4. Roles and Responsibilities

The Governing Board will:

Ensure that the equality information and objectives as set out in this statement are published
and communicated throughout the school, including to staff, pupils and parents

Ensure that the published equality information is updated at least every year, and that the
objectives are reviewed and updated at least every 4 years

Delegate responsibility for monitoring the achievement of the objectives on a daily basis to
the Headteacher

Ensure they have received appropriate training on equality issues

Monitor equality data including achievement, behaviour, exclusions, and participation in
enrichment activities

Ensure interview panels are diverse and panel members have received unconscious bias
training

Review incidents of discrimination, including racist incidents, and ensure appropriate action
is taken

The Headteacher will:

Promote knowledge and understanding of the equality objectives amongst staff and pupils
Monitor success in achieving the objectives and report back to governors
Ensure all staff receive appropriate equality and diversity training
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e Ensure that all policies and practices are reviewed through an equality lens
e Take appropriate action in response to incidents of discrimination or harassment
e Ensure that equality data is collected, analysed, and acted upon

All Staff will:

Promote an inclusive and collaborative ethos in their classroom
Challenge prejudice and discrimination

Deal with bullying and harassment in line with school policy
Attend training on equality and diversity

Be aware of unconscious bias and actively work to counter it
Ensure that all pupils are supported to reach their full potential

Pupils will:

Treat others with respect and kindness

Challenge discriminatory language and behaviour
Support peers who are experiencing discrimination
Contribute to creating an inclusive school community

Parents/Carers will:

e Support the school's commitment to equality
e Model respectful behaviour
e Work in partnership with the school to address any concerns

5. Eliminating Discrimination

Our Commitment

We do not tolerate any form of discrimination, harassment, or victimisation. This includes:

Direct discrimination

Indirect discrimination
Harassment

Victimisation

Discrimination by association
Discrimination by perception

Preventing and Addressing Discrimination

We will:

e Ensure all members of the school community understand what constitutes discrimination

e Take all reports of discrimination seriously

Investigate incidents thoroughly and take appropriate action

e Record all incidents of discrimination, including racist incidents, homophobic incidents, and
disability-related harassment

e Report patterns and trends to governors
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Provide support to victims of discrimination
Take appropriate disciplinary action against perpetrators
Review policies and practices to identify and remove barriers to equality

Racist Incidents

We are committed to being actively anti-racist. We will:

Educate the whole school community about racism

Record all racist incidents in detail, including the nature of the incident, those involved, and
action taken

Report racist incidents to governors termly

Analyse patterns and trends

Report to the local authority as required

Provide education to prevent future incidents

Support victims and challenge perpetrators

All racist incidents will be taken seriously and our response will include:

1.

Initial Assessment: The Designated Safeguarding Lead (DSL) or a senior leader will
conduct an initial assessment to:
o Establish the facts
o Assess any immediate safeguarding concerns
o Determine whether the incident raises child protection concerns requiring referral to
children's social care or police
o Consider information-sharing requirements and confidentiality
Investigation: A thorough, fair investigation will be conducted, ensuring:
o All parties are heard
o Evidence is gathered objectively
o Procedural fairness is maintained
o Neutral language is used until findings are established
Parent/Carer Notification: Parents/carers will normally be informed promptly. However,
notification may be delayed or withheld where:
o There are safeguarding concerns that require coordination with external agencies
first
o Immediate notification would place a child at risk
o The DSL determines that a safeguarding assessment must be completed first
The decision to delay notification will be made by the DSL and documented with clear
rationale.
Support and Action: Following investigation:
o Appropriate support will be provided to the child who experienced the racist incident
o Appropriate consequences will be applied in line with our behaviour policy,
proportionate to the incident
o Education will be provided to prevent future incidents
o The incident will be recorded in detail, including nature, those involved, and action
taken
Monitoring and Reporting:
All racist incidents will be recorded and monitored for patterns
Incidents will be reported to governors termly
Incidents will be reported to the Trust as required
Analysis will inform our equality objectives and actions

o
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Coordination with External Agencies:

Where a racist incident involves potential criminal behaviour, raises child protection concerns, or
involves serious harm, we will coordinate our response with the police and/or children's social care
as appropriate

Prejudice-Based Bullying

We recognise that bullying can be motivated by prejudice. We will take particular care to address
bullying related to:

Race, religion, or culture

SEND or disability

Sexual orientation or gender identity
Appearance or health conditions
Home circumstances

All incidents of prejudice-based bullying will be recorded, monitored, and addressed in line with our
Anti-Bullying Policy.

Reporting Discrimination and Raising Concerns

We are committed to ensuring everyone in our school community can raise concerns about discrimination
safely and confidentially.

For Pupils:

Pupils can report discrimination or concerns by:
® Speaking to any trusted adult in school (teacher, teaching assistant, pastoral lead)
® Speaking to the Designated Safeguarding Lead
® Using our worry box

® Speaking to a parent/carer who can raise the concern with school
All reports will be taken seriously and handled sensitively.
For Parents/Carers:

Parents/carers can raise concerns about discrimination by:
® Speaking to their child's class teacher
® Speaking to the Headteacher: [insert contact details]
® Following our Complaints Policy (available on our website)

® Contacting the Chair of Governors via the school office if the concern involves the Headteacher
For Staff:

Staff can report discrimination or concerns by:
® Speaking to the Headteacher
® Using our Staff Grievance Procedure

® Using our Whistleblowing Policy if they believe the concern is in the public interest
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® Speaking to their trade union representative

® Contacting the Chair of Governors if the concern involves the Headteacher

Concerns Involving Senior Leaders:
If a concern involves the Headteacher or a member of the Senior Leadership Team, it can be reported to:
® The Chair of Governors

® The Local Authority Designated Officer (LADO) if it involves an allegation against a staff member:

Protection from Victimisation:

We will not tolerate any form of victimisation or retaliation against anyone who:
® Reports discrimination in good faith
® Supports someone else's complaint
® Gives evidence in a discrimination case

® Takes any other action under the Equality Act 2010
Any victimisation will be treated as a serious matter and may result in disciplinary action.

All complainants and witnesses will be protected from detrimental treatment. We will monitor for any signs of
victimisation and take immediate action if it occurs.

We will handle all reports sensitively and maintain confidentiality wherever possible, balanced with our
safeguarding duties and the need to investigate thoroughly.

Use of Restrictive Interventions

From 1 April 2026, it will be a statutory requirement for us to have a procedure in place for recording
and reporting to parents/carers each significant incident in which a staff member uses force on a
pupil, including any incident involving the use of seclusion or restraint.

We will monitor the use of restrictive interventions to ensure there is no disproportionate impact on
pupils with protected characteristics, particularly pupils with SEND and pupils from ethnic minority
backgrounds. Data on the use of restrictive interventions will be reported to governors and analysed
for patterns.

6. Advancing Equality of Opportunity
Accessibility

We are committed to ensuring that our school is accessible to all pupils, staff, parents, and visitors.
We have an Accessibility Plan that sets out:

e How we will increase access to the curriculum
e How we will improve the physical environment
e How we will improve the availability of accessible information
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We will make reasonable adjustments for pupils and staff with disabilities to ensure they can fully
participate in all aspects of school life.

Supporting Pupils with SEND

We recognise that pupils with special educational needs and disabilities (SEND) may face additional
barriers to learning and participation. We will:

Identify and assess the needs of pupils with SEND

Make reasonable adjustments to remove barriers

Provide appropriate support and interventions

Ensure pupils with SEND can access the full curriculum

Monitor the progress and attainment of pupils with SEND

Work in partnership with parents and external agencies

Ensure that pupils with SEND are not disproportionately affected by behaviour sanctions or
exclusions

Our approach to SEND is set out in our SEND Policy and SEND Information Report.
Supporting Pupils with English as an Additional Language (EAL)

We recognise that multilingualism is an asset. We will:

Pronounce and spell pupils' names correctly

Value and celebrate home languages

Provide support for pupils learning English as an additional language

Ensure that lack of fluency in English is not used as an indication of academic potential
Allow pupils and parents to use interpreters when necessary

Encourage pupils to use their home language when it supports their learning

Supporting LGBTQ+ Pupils

We are committed to creating an inclusive environment for all pupils, including those who are
lesbian, gay, bisexual, transgender, or questioning (LGBTQ+). We will:

Challenge homophobic, biphobic, and transphobic language and behaviour

Ensure our curriculum is inclusive of LGBTQ+ people and families

Provide age-appropriate education about different types of families and relationships
Support pupils who are questioning their sexual orientation or gender identity

Work sensitively with parents/carers as a matter of priority when a pupil requests support
relating to social transition

e Maintain confidentiality, balanced with safeguarding responsibilities

e Provide staff training on supporting LGBTQ+ pupils

Facilities and biological sex requirements

In line with statutory safeguarding guidance (KCSIE 2026), we must not allow pupils to use facilities
designated for the opposite biological sex. This requirement applies to:

e Toilets
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e Changing rooms
e Participation in PE or sports designated for a specific sex where there are safety reasons for
single-sex provision

We are legally required to record a pupil's biological sex accurately wherever it is recorded.
Our approach to social transition

We will not initiate any action regarding social transition. Our guidance applies where we are
responding to a request relating to social transition made by a pupil or their parent/carer. We will
take a very careful approach, as accommodating social transition is an active intervention. As a
primary school, we will exercise particular caution, and expect that support for full social transition
would only be agreed very rarely.

Individual members of staff will not adopt any changes related to social transition unless a decision
has been made by the school in consultation with parents/carers.

We recognise that our approach must balance our Catholic ethos with our legal duties under the
Equality Act 2010, KCSIE statutory safeguarding guidance and our commitment to the dignity and
wellbeing of every child.

Relationships and Sex Education (RSE)

Our RSE curriculum is statutory, age-appropriate, and inclusive. It:

Teaches respect for all people regardless of protected characteristics
Reflects different types of families, including same-sex parents
Provides accurate, age-appropriate information

Aligns with our Catholic ethos while meeting statutory requirements
Challenges stereotypes and prejudice

Promotes healthy, respectful relationships

Our approach to RSE is set out in our RSE Policy, which is available on our website. Parents have
the right to withdraw their child from sex education (but not relationships education) and should
discuss this with the Headteacher.

Curriculum and Resources

Our curriculum:

Offers equal access to all pupils

Is broad, balanced, and relevant

Includes diverse perspectives and contributions

Challenges stereotypes and prejudice

Celebrates diversity

Promotes British values alongside our Catholic values

Uses differentiated teaching to ensure all pupils can reach their full potential

We will:

e Ensure that teaching materials and resources reflect diversity and challenge stereotypes
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Avoid using stereotypes in literature and teaching materials, or make them explicit and
contextualise them

Include names, images, and examples from a wide variety of cultures

Ensure that displays around school celebrate diversity

Review resources regularly to ensure they are inclusive

Data Monitoring and Analysis

We will collect, analyse, and use equality data to identify gaps and inform our equality objectives.
This includes:

Pupil Data:

Achievement and progress by protected characteristics (particularly sex, ethnicity, SEND,
disadvantage)

Attendance by protected characteristics

Behaviour incidents and sanctions by protected characteristics

Exclusions (fixed-term and permanent) by protected characteristics

Participation in enrichment activities, trips, and leadership opportunities

Bullying and discrimination incidents by type and protected characteristic

Use of restrictive interventions by protected characteristic

Staff Data:

Recruitment, retention, and progression by protected characteristics
Access to professional development and training

Disciplinary and grievance cases

Staff satisfaction and wellbeing

This data will be reported to governors annually and used to inform our equality objectives and
action planning.

As a small school, we recognise that publishing detailed equality data could identify individual pupils

or staff

members. To protect privacy while meeting our transparency duties, we will:

Only collect data that is necessary and proportionate for our equality objectives
Document the lawful basis under UK GDPR for collecting and processing equality data,
particularly special category data (Article 9)

Restrict access to detailed equality data to senior leaders and governors with a legitimate
need

Aggregate or suppress data where groups contain fewer than 5 individuals

Use narrative evidence and case studies (anonymised) where raw data could identify
individuals

Publish trends over multiple years rather than annual snapshots where this provides
meaningful information without identifying individuals

Report qualitative information about our inclusive practices alongside quantitative data

Detailed equality data will be reported confidentially to governors. Published information will be
appropriately anonymised.

7. Fostering Good Relations

Page | 10



We will foster good relations between people with different protected characteristics through:

Education

e Teaching about different cultures, religions, and ways of life through our RE curriculum and
wider curriculum

Celebrating diversity through assemblies, displays, and special events

Providing opportunities for pupils to learn about and discuss equality and diversity
Challenging stereotypes and prejudice

Teaching British values: democracy, the rule of law, individual liberty, mutual respect, and
tolerance

Community Engagement

Working in partnership with parents and the wider community
Consulting with parents, pupils, and staff on equality issues

Involving people affected by inequality in decisions to promote equality
Building links with diverse communities

Celebrating cultural and religious events

School Ethos

Creating a welcoming and inclusive environment
Modelling respectful behaviour

Celebrating diversity

Ensuring all members of the school community feel valued
Promoting our Gospel values of love, respect, and dignity

8. Equality Objectives

We have identified the following equality objectives for 2026-2030. These objectives are based on
our analysis of equality data and consultation with our school community.

Objective 1: Strengthen community links and belonging

To develop stronger community links with our diverse community through events, including school
parish events and cultural days, so all members of our community feel they belong.

Why we have chosen this objective:
We want to ensure that all families, regardless of their background, feel welcomed and valued as
part of our school community.

To achieve this objective we plan to:
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Organise regular cultural celebration days that reflect the diversity of our school community
Hold joint school and parish events that bring together different groups within our community
Actively seek feedback from families about how welcome and included they feel

Create opportunities for families to share their cultures, traditions and experiences with the
school

Objective 2: Diversify our reading materials to reflect our community and develop
understanding

To diversify our reading books throughout the school so they reflect our community and develop
understanding around differences and other protected characteristics.

Why we have chosen this objective:

It's important that the stories children listen to and read provide both mirrors (stories that reflect their
cultures and help build their identity) and windows (stories that offer them a view into someone
else's experience).

To achieve this objective we plan to:

e Conduct an audit of our current reading materials to check how many books have main
characters from underrepresented groups, whether characters are well-developed and
well-rounded, and whether books include diverse authors and illustrators

e Purchase new books that represent the ethnic, cultural and diversity of our school
community

e Include books that feature characters with SEND and neurodiversity in positive, well-rounded
ways

e Ensure diverse books are prominently displayed with covers facing outwards, making it
obvious and easy to find books that feature characters from underrepresented groups

e Involve pupils in selecting books and gathering their views on the current selection

Objective 3: Ensure our curriculum reflects and celebrates diversity

To ensure our curriculum reflects and celebrates diversity, and promotes respect and inclusion
across all protected characteristics.

Why we have chosen this objective:

Our curriculum is central to shaping pupils' understanding of the world and their place in it. By
embedding diversity throughout our curriculum, we can ensure all pupils see themselves
represented and develop respect for people with different backgrounds and characteristics.

To achieve this objective we plan to:

e Review our curriculum across all subjects to identify where diversity is currently represented
and where there are gaps

e Ensure our curriculum includes the histories, achievements and contributions of people from
diverse backgrounds and with different protected characteristics
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e Teach about different cultures, religions, family structures, disabilities and other protected
characteristics in age-appropriate ways across the curriculum

e Use diverse examples, case studies and role models across all subject areas, not just in
specific topics

e Plan opportunities for pupils to learn about and celebrate different cultures, religions and
identities throughout the year

e Ensure our curriculum prepares pupils for life in modern Britain by promoting fundamental
British values and understanding of diversity

e Monitor the breadth of our curriculum to ensure all subjects contribute to pupils'
understanding of diversity and equality

e Provide staff training on how to embed diversity across the curriculum and address sensitive
topics confidently

e Regularly review our curriculum statement to ensure it reflects our commitment to diversity
and inclusion

9. Curriculum and Teaching
Classroom Practice

For all members of our school to have equal opportunities to benefit from the education offered, it is
necessary for them not only to be free from pressure from others and to feel safe and secure, but
also for the learning environment to be appropriate for their needs.

All staff will ensure:
Content and Materials:

Lessons and teaching materials ensure that all groups of pupils feel equally valued
Individual interests and experiences are reflected in teaching

Diverse perspectives and contributions are included

Stereotypes are challenged

Resources are reviewed regularly for inclusivity

Lesson Preparation and Presentation:

All pupils are given equal access to learning

Differentiation ensures all pupils can access the curriculum at an appropriate level
High expectations are maintained for all pupils

A variety of teaching methods are used to meet different learning needs

Pupils are grouped flexibly to avoid limiting expectations

Attention and Encouragement:

All pupils are given equal attention and encouragement

Teachers are aware of unconscious bias and actively work to counter it
Praise and recognition are given fairly

All pupils are encouraged to participate fully

Contributions from all pupils are valued

Assessment:
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Assessment is fair and free from bias

All pupils have equal opportunity to demonstrate their learning
Assessment information is used to identify and address gaps
Pupils with SEND receive appropriate access arrangements

Planning, Assessment, and Recording

To ensure that all children are gaining equal access to the curriculum and achieving according to
their ability, we will:

Plan carefully to ensure all pupils can access learning
Use assessment to identify gaps and inform next steps
Record achievements accurately

Monitor progress by protected characteristics

Set ambitious targets for all pupils

Provide additional support where needed

Our approaches to planning, assessing, and recording are set out in our Assessment Policy and
individual subject policies.

10. Supporting Pupils
Creating a Safe and Inclusive Environment

All pupils have the right to feel safe, respected, and valued at school. We will:

Create a welcoming environment where diversity is celebrated
Ensure pupils feel they can be themselves

Challenge discrimination and prejudice

Provide support to pupils who experience discrimination
Listen to pupils' views and concerns

Work in partnership with parents

Behaviour Expectations

At St Joseph's School, we believe that all pupils have the right to be treated and valued equally. This
means that at all times pupils should show respect for others in the way they behave.

This includes the ways pupils speak to, listen to, speak about, write about, and act towards one
another. Class rules are drawn up each year by each class with their teacher and displayed within
the classroom.

Examples of unacceptable behaviour include:

e Bullying or intimidation

e Offensive name-calling or insults

e Derogatory language related to protected characteristics (e.g., racist, sexist, homophobic,
transphobic, or disablist language)

e Threats used by groups or individuals to control the behaviour of others

Physical violence or aggression

e Graffiti or written abuse
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e Exclusion or isolation of others
e Spreading rumours or gossip designed to hurt others

All unacceptable behaviour will be addressed in line with our Behaviour Policy. We recognise that
graffiti can be just as offensive as spoken abuse and can do more harm because it reaches a wider
audience.

Pupil/Staff Relationships

Our Equal Opportunities Policy applies to pupil/staff relationships. All members of the school
community should endeavour to adopt a Christian attitude towards one another at all times, treating
each person with dignity and respect.

Combating Racism

Racism is a particularly harmful form of prejudice and requires careful attention. We will:

1. Pronounce pupils' names correctly and respectfully

2. Pay attention to spelling names correctly at all times

3. Ensure literature and resources in school include names, characters, and perspectives from
a wide variety of cultures

4. Categorically reject racist language and take appropriate action

5. Never use or allow racial stereotypes; challenge stereotypes in classical literature by making
them explicit and contextualising them

6. See multilingualism as an asset; pupils should feel free to use their home language as and
when they need to

7. Encourage learning in the home language where appropriate and necessary

8. Value work produced in home languages

9. Allow pupils and parents to nominate an interpreter when necessary

10. Never use lack of fluency in English as an indication of academic potential

Supporting Vulnerable Pupils

We recognise that some pupils may be particularly vulnerable to discrimination or may face
additional barriers. This includes:

Pupils with SEND

Pupils from ethnic minority backgrounds

LGBTQ+ pupils

Disadvantaged pupils

Pupils with medical conditions

Young carers

Looked after children and previously looked after children

We will ensure these pupils receive appropriate support and that their needs are met through our
inclusive approach and targeted interventions where necessary.

11. Staffing and Recruitment
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Equal Opportunities in Employment

The Equal Opportunities Policy is reflected in our Staffing and Recruitment practices. All
appointments are made without prejudice to race, marital status, sex, gender identity, sexual
orientation, disability, age, or religion, although an appointment would not be made if the individual
would not support the Catholic ethos of our school.

We are committed to:

Fair and transparent recruitment processes

Advertising roles widely to attract diverse applicants

Using objective selection criteria

Providing unconscious bias training to all interview panel members
Ensuring interview panels are diverse where possible

Making reasonable adjustments for candidates with disabilities
Monitoring recruitment data by protected characteristics

Interview Processes

Interview panels will normally consist of no more than three people, although for Headteacher and
Senior Leadership positions the panel size may be greater than three.

Where possible, interview panels should reflect diversity across multiple protected characteristics
(not just gender). All panel members must have received unconscious bias training.

Questions asked at interviews will relate strictly to the requirements of the job and to the training and
experience of candidates. Questions about marriage plans, family intentions, or personal
circumstances are not relevant unless directly related to the job requirements (e.g., where a job
involves unsociable hours or extensive travel). In such circumstances, the situation should be
discussed objectively with all candidates.

Staff Development and Progression

We are committed to ensuring all staff have equal access to:

Professional development opportunities

Training and CPD

Career progression

Leadership opportunities

Flexible working arrangements (where operationally possible)

We will monitor staff progression by protected characteristics to identify and address any barriers.
Maternity, Paternity, and Parental Leave

We follow current statutory guidance and Bromley LA guidelines on:

e Maternity leave and pay
e Paternity leave and pay
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Adoption leave and pay
Shared parental leave
Parental leave

Time off for dependants

Staff Wellbeing and Support

We are committed to supporting the wellbeing of all staff and will:

Provide a supportive working environment

Make reasonable adjustments for staff with disabilities or health conditions
Address any incidents of discrimination or harassment

Provide access to occupational health support

Ensure staff have access to appropriate support networks

Staff Training

All staff will receive training on:

Equality and diversity

Unconscious bias

The Equality Act 2010 and protected characteristics
Preventing and addressing discrimination
Supporting pupils with SEND

Supporting LGBTQ+ pupils

Cultural awareness and anti-racism

Inclusive teaching practices

Training will be provided during induction and refreshed regularly.

12. Monitoring and Review
Monitoring Arrangements

The Headteacher will monitor the implementation of this policy on a day-to-day basis.
The governing board will:

Review equality data annually

Monitor progress towards equality objectives

Review incidents of discrimination and prejudice-based bullying
Ensure the policy is being implemented effectively

Update the policy at least every 2 years

Reporting

We will publish information on our website to demonstrate how we are complying with the public
sector equality duty. This will include:
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e This Equality Policy

Our equality objectives

e Anonymised equality information (published annually, with appropriate safeguards to prevent
identification of individuals)

e Our accessibility plan

Consultation

We will consult with pupils, parents, staff, and governors when:

e Reviewing this policy
e Setting equality objectives
e Making decisions that affect equality

We are committed to involving those affected by inequality in the decisions taken to promote
equality and eliminate discrimination.

Review Date

This policy will be reviewed in September 2028, or sooner if there are changes to legislation or
guidance.

Links to Other Policies

This policy should be read in conjunction with:

SEND Policy and Information Report
Accessibility Plan

Behaviour Policy

Anti-Bullying Policy

RSE Policy

RE Policy

Safeguarding and Child Protection Policy
Admissions Policy

Staff Code of Conduct
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